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CHICAGO LABOR STANDARDS

WAGE THEFT

FORBIDS THE THEFT OF WAGES AND BENEFITS (MCC 6-105)

Wage Theft Violations and Fines
* Wage Theft means the non-payment of wages, e Employees can recoup unpaid wages plus damages
including paid time off or other paid benefits * Violators may be subject to fines or civil actions
* Employers must pay Employees on time

SETS MINIMUM WAGE IN CHICAGO (MCC 6-105)

Large Employers Small Employers Youth Workers Tipped Workers
July 1, 2021 21 or more 4 to 20 employees
Effective Date employees Large | Small | Youth
Min Wage $15.00 $14.00 $11.00 $9.00 $8.40 $6.60
Overtime Min
Wage $22.50 $21.00 $16.50 $16.50 | $15.40] S$12.10

All Domestic Workers must receive at least the $15 minimum wage. If the tipped wage plus tips do not equal at
least the number of hours worked times the minimum wage, the Employer must make up the difference.

PAID SICK LEAVE

REQUIRES PAID LEAVE FOR MEDICAL OR SAFETY REASONS (MCC 6-105)

‘

Employers must provide Employees with Paid Sick Leave (PSL) to care for themselves or a family member if they
work at least 80 hours within any 120-day period.

Earning Leave Using Leave Carrying Over
1 hour of PSL for every 40 hours Up to 40 hours first year (up to 60 One half of PSL hours can be
worked (up to 40 hours ina 12- hours during the second 12-month carried over between 12 month
month period) may be accrued. period) may be used. periods (up to 20 hours). In certain
cases, up to 40 hours may be carried
over.

HUMAN TRAFFICKING

WORKERS ARE PROTECTED UNDER CHICAGO AND ILLINOIS LAW

If you or someone you know is being forced to engage in any activity or forced to work, cannot leave, is having their
wages taken, has had their passport or ID taken away, or is being threatened with deportation if they don’t work,

Call the National Human Trafficking Hotline 1-888-373-7888 or Text “HELP” to 233733 to access free help and
services.

Available at all times in 160 languages and operated by a nongovernmental organization.

FILE A COMPLAINT

Call 311, use the CHI 311 app, or file a Complaint Form at
www.chicago.gov/laborstandards
For further detail, including a full list of exempted Employees, visit www.chicago.gov/laborstandards or
contact the Office of Labor Standards at bacplaborstandards@cityofchicago.org or 312-744-2211.
This Notice must be displayed in a conspicuous place at the place of employment and provided with each

Business Affairs and Covered Employee’s first paycheck. Retaliation is prohibited. Notice effective on August 1, 2021. Last updated
Consumer Protection  July 2021,
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Cook County Commission on Human Rights

Cook County Minimum Wage Ordinance
NOTICE TO EMPLOYEES

You are covered by the Cook County Minimum Wage Ordinance (MWO) if:

* You have worked for an employer in Cook County for at least 2 hours in any
2-week period, and

* Your employer has four or more employees (or you are a domestic worker), and

e Your employer (i) maintains a business facility in Cook County or (ii) is issued a
business license by Cook County.

e Teenagers (under the age of 18) are not entitled to the minimum wage. Instead,
they must be paid the State’s minimum wage for workers under 18.

If you believe your employer has
underpaid you or violated the
Ordinance in other ways, you can file
a complaint with the Cook County
Commission on Human Rights:

* Begin the Complaint process by first

contacting a Human Rights Investigator for
an intake interview.

Minimum wage Minimum wage

* Investigators for the Commission can be for for
reached Monday through Friday from 9 a.m. tioped —4i d
to 4 p.m. by telephone or email. PP Nov:‘oﬂ(fl'i'e

$13.00

%

workers:

$6.60

e Due to the volume of intake interviews,
initial consultations are limited to 30
minutes. Please consider reviewing and
sending the Commission a Complaint Intake
Worksheet that will be reviewed by the
investigators to evaluate and determine the
strength of your claim.

® More information and forms for filing a
Minimum Wage complaint are available at
www.cookcountyil.gov/MWO.

Visit www.cookcountyil.gov/MWO for more information.
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COOK COUNTY EARNED SICK LEAVE ORDINANCE
NOTICE TO EMPLOYEES e EFFECTIVE JULY 1, 2017

In most cases, you are covered by the Cook County Earned Sick Leave Ordinance if:
e You have worked for your employer in Cook County for at least 2 hours in any two-week period, and
e Your employer has a place of business in Cook County.

You are entitled to:

Earn one hour of earned sick leave for every 40 hours worked for your employer in Cook County;

¢ You may use earned sick leave when you or a family member are ill, receiving medical care, or the
victim of domestic violence or stalking, or a public health emergency closes work, school or daycare;
You must be paid for earned sick leave at your usual rate of pay, no later than the next payroll period;

e Maximum accrual and use of earned sick leave generally is 40 hours per year;
If you do not use all the earned sick leave you earn in a given year, generally you are entitled to carry
over half of those unused hours to use in the following year (up to a maximum carryover of 20 hours);

e And you may be entitled to additional benefits under the Ordinance if your employer is covered by
the federal Family Medical Leave Act (FMLA) and you are eligible for FMLA leave.

Your employer is prohibited from:
e Retaliating against you for exercising Ordinance rights (e.g., using earned sick leave, filing a claim); or
e Requiring you to search for or find a replacement to cover your work hours while you are on leave.

Your employer is allowed to:

e Impose written rules for: the minimum increments of time (4 hours or less) in which earned sick leave
can be used; the type and timing of notice required for reasonably foreseeable absences; the
minimum duration of employment before initial use of earned sick leave (not to exceed 180 days).

e Adopt equivalent alternative practices to meet its Ordinance obligations (e.g., grant estimated earned
sick leave for the year up front) (see Part 600 of the Commission’s Earned Sick Leave Rules).

If you believe your employer may have violated this Ordinance:

e The Commission encourages (but does not require) you to discuss your concerns with your employer.
Employers may use different terminology to describe employee benefits or may have adopted an
approved alternative practice to comply with the Ordinance. The Commission’s website and Earned Sick
Leave Rules are resources for helping you and your employer understand what the Ordinance requires.

e [f you cannot talk to your employer because of fear of retaliation or you remain unsatisfied with your
employer’s explanation of your benefits, contact the Commission for assistance.

e If you wish to file a complaint with the Commission because your employer has violated the
Ordinance, you must generally do so within 3 years of the violation. Complaints can also be filed
directly in the Circuit Court of Cook County without filing at the Commission first.

e The Commission is available to assist (or receive complaints), Monday — Friday (excluding County
holidays) from 9 a.m. — 4 p.m., or by appointment outside of these hours. You may contact the
Commission by email, telephone or in person.

COOK COUNTY COMMISSION ON HUMAN RIGHTS
69 W. Washington, 30 Floor, Chicago, IL 60602
email: human.rights@cookcountyil.gov phone: 312-603-1100

For Ordinance, Rules and Complaint Forms, visit: https://www.cookcountyil.gov/service/earned-sick-leave-ordinance-0
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