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Thank you for choosing our eComply downloadable labor law posters with one year of 
free mandatory updates! 

Your posters must be posted in a conspicuous location. Be sure to download all files. 

Printing & Posting Instructions 

• These PDF documents should be printed on 8.5" x 11" paper with the printer set 
to the "fit to page" or comparable option. Following these printing instructions 
will help ensure that you are complying with state and federal size and font 
requirements.

• Posters have a Publication Code in the lower left corner, below the red line, such 
as EC-CA-0122 MINIMUM WAGE. Post pages with the same code together.

• Color requirements: (for Colorado, Maryland, New Mexico, and North Carolina 
ONLY).*

• The Attention Employers letter that follows is for your information but should not 
be posted.

IMPORTANT: If your email address changes, be sure to notify us so that you continue 
to receive updates. 

We are proud to be your most reliable resource for labor law compliance and we look 
forward to keeping you in compliance. Please contact us at 800-322-3636 if you have 
any questions. 

*• Background color requirement (applies to Colorado Anti-Discrimination, and Maryland Workers
Compensation) 

These posters will appear on your computer screen and print with the required color background if
you have a color printer. If not, you must print these posters on the appropriate colored paper. 

• Identical poster requirement (applies to North Carolina Workers Compensation and New Mexico

Workers Compensation)

These posters must be identical to the state-issued poster which is in color. The posters will appear

in color on your computer screen and must be printed using a color printer to match the original.

Phone: 800-322-3636 

200 Friberg Pkwy, Suite 4002 · Westborough, MA 01581 
customerservice@postercompliance.com Fax: 800-444-4324 



 
DISCLAIMER:  This product is not intended to provide legal or financial advice or substitute for the advice of an attorney or advisor. 
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ATTENTION ARKANSAS EMPLOYERS 
 
Our goal as your RELIABLE labor law poster company is to ensure that you are always in compliance!  We would like to 
make you aware that there may be other requirements that your company is subject to in addition to posting your labor 
law posters in a conspicuous location.  

 

 Ask your workers’ compensation insurance carrier if you should: 
• Place a label with the requested information about your company and its insurance coverage on the “Workers’ 

Compensation Instructions to Employers and Employees” notice on the enclosed Arkansas poster, OR 
• Obtain and post the workers’ compensation poster your insurance carrier provides that includes your specific 

company information on it. 

 If applicants for employment are normally seen in an area other than where you post your federal labor law 
poster, you need to post three federal notices in this area where applicants can easily see them. Poster Compliance 
Center publishes a Federal Applicant Edition poster that includes all three of these notices. Call Customer Service at 
(800) 322-3636 if you would like to order this poster. 

 

 If your state has an E-Verify law (used to determine if workers are eligible for employment), covered employers must 
register for E-Verify through the U.S. Department of Homeland Security (DHS) and must post required participation 
posters. 
• Only employers who have registered should post the required posters which can be downloaded free during 

registration.  
• DHS prohibits commercial sale of these posters by third parties. 

 
For these reasons E-Verify posters are not included on our state posters. For further information or to register for E-
Verify, go to the DHS E-Verify home page at https://www.e-verify.gov/ or call 888-464-4218. 
 

 The following industries are required to post Human Trafficking notices: A hotel, motel, or other establishment that 
has been cited as a public nuisance for prostitution under Ark. Code Ann. § 20-27-401, a strip club or other sexually 
oriented business, a private club that has a liquor permit for on-premises consumption and does not hold itself out to 
be a food service establishment, an airport, a train station that serves passengers, a bus station, a privately owned and 
operated facility that provides food, fuel, shower or other sanitary facilities, and overnight parking. Go to our Free 
Specialty Posters page at the following address to download the Arkansas Human Trafficking notice: 
https://www.postercompliance.com/labor-law-posters/free-specialty-labor-law-posters/ 

 

 Your state has an indoor No Smoking law, and covered employers must post required signs in their places of 
business. The signs must be posted in specific locations, such as common work areas and meeting rooms. These 
location requirements cannot be met by including a No Smoking sign on your labor law poster. Therefore, employers 
must obtain and post any required signs. Poster Compliance Center provides Free Specialty Posters that include 
certain state-specific signs as well as a generic No Smoking sign. Your state requires that a generic No Smoking sign 
be posted. You can find this sign on our Free Specialty Labor Law Posters page at the following address: 
https://www.postercompliance.com/labor-law-posters/free-specialty-labor-law-posters/ 
 

 
Poster Compliance Center publishes labor law posters that include all general required notices for employers.  Depending on a 
company’s industry, type of commerce, sector, location, or workforce, additional specialized notices may be required by 
federal, state, or local governments or agencies.  Examples could include notices for a municipality, notices for federal 
contractors, notices that must be posted for the public or job applicants (in addition to those posted for employees), a labor law 
notice required in another language for employees who do not speak English, public sector notices, signage that must be 
posted at a specific location in your business such as the entrance, or a notice that can only be obtained through an insurance 
company. 

https://www.postercompliance.com/labor-law-posters/free-specialty-labor-law-posters/
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NOTICE TO EMPLOYEES
HOW TO CLAIM UNEMPLOYMENT INSURANCE

Page  of  DWS-ARK-237 (Rev. 1-07) v09142021

Employees of 
are covered by the Division of Workforce Services Law.

The Law provides Unemployment Benefits for unemployed workers and under certain conditions for those 
working only part time. 

As a covered employee, your employer has contributed to or will reimburse the Arkansas Unemployment Trust
Fund from which benefits are paid. NO DEDUCTIONS CAN BE MADE FROM YOUR WAGES FOR THIS
PURPOSE. Be sure your employer has your correct Social Security Number.

A.

B.

If and when you know you are going to be out of work for a calendar week or more, YOU SHOULD
PROMPTLY:

File a claim for benefits through the Division of Workforce Services. 

We will try to help locate work for you both before benefit payments start and while they are being paid.

If you are attached to a regular employer, working less than full time due entirely to lack of work, you may
be eligible for partial Unemployment Insurance Benefits.

In that case, claim partial benefits --promptly --by reporting the facts (dates, wages, employer).
Do not delay doing this.

Our Local Office will answer questions and supply further information.

Full time Local Offices are situated in the following cities to provide services to Unemployment Insurance Claimants: 

Arkadelphia

Batesville

Benton

Blytheville

Camden

Conway

El Dorado 

Fayetteville

Forrest City 

Fort Smith 

Harrison

Helena
Hope
Hot Springs 
Jonesboro
Little Rock
Magnolia
Malvern
Mena

Mountain Home 
Newport
Paragould
Pine Bluff 
Rogers
Russellville
Searcy
Texarkana
West Memphis 

CAUTION: False statements to obtain benefits, concealment of material facts, or failure to report earnings for the
purpose of obtaining or increasing Unemployment Insurance Payments, are violations of criminal laws and lead to
prosecution.

Monticello
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