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Thank you for choosing our eComply downloadable labor law posters with one year of 
free mandatory updates! 

Your posters must be posted in a conspicuous location. Be sure to download all files. 

Printing & Posting Instructions 
• These PDF documents should be printed on 8.5" x 11" paper with the printer set 

to the "fit to page" or comparable option. Following these printing instructions 
will help ensure that you are complying with state and federal size and font 
requirements.

• Posters have a Publication Code in the lower left corner, below the red line, such 
as EC-CA-0122 MINIMUM WAGE. Post pages with the same code together.

• Color requirements: (for Colorado, Maryland, New Mexico, and North Carolina 
ONLY).*

• The Attention Employers letter that follows is for your information but should not 
be posted.

IMPORTANT: If your email address changes, be sure to notify us so that you continue 
to receive updates. 

We are proud to be your most reliable resource for labor law compliance and we look 
forward to keeping you in compliance. Please contact us at 800-322-3636 if you have 
any questions. 

*• Background color requirement (applies to Colorado Anti-Discrimination, and Maryland Workers
Compensation) 

These posters will appear on your computer screen and print with the required color background if
you have a color printer. If not, you must print these posters on the appropriate colored paper. 

• Identical poster requirement (applies to North Carolina Workers Compensation and New Mexico
Workers Compensation)
These posters must be identical to the state-issued poster which is in color. The posters will appear
in color on your computer screen and must be printed using a color printer to match the original.

Phone: 800-322-3636 
200 Friberg Pkwy, Suite 4002 · Westborough, MA 01581 

customerservice@postercompliance.com Fax: 800-444-4324 



DISCLAIMER:  This product is not intended to provide legal or financial advice or substitute for the advice of an attorney or advisor. 
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  ATTENTION CONNECTICUT EMPLOYERS 
 

Our goal as your RELIABLE labor law poster company is to ensure that you are always in compliance! We would like 
to make you aware that there may be other requirements that your company is subject to in addition to posting your 
labor law posters in a conspicuous location. 
 
  Effective July 1st, 2022, employers are required to provide its employees with a written notice about their rights under the       
       Connecticut Family and Medical Leave Act (CTFMLA) & Connecticut Paid Leave Act (CTPL).  
       Go to our Free Specialty Posters page at the following address to download the Connecticut Paid Leave Template notice:        
       https://www.postercompliance.com/labor-law-posters/free-specialty-labor-law-posters/ 

 
   Per the Pregnancy Discrimination and Accommodation in the Workplace law, in addition to posting the notice provided by the 

state, the notice should also be given: 

• To all new employees upon commencement of employment 

• Within 10 days after an employee notifies the employer that she is pregnant or has a related condition 
 
   Employers should review the Workers’ Compensation Notice to Employees poster and fill in any information that applies to 

them. 
 
  Obtain a copy of the Unemployment Insurance poster. This poster must be obtained directly from the state Department of 

Labor because it contains information specific to your company. To request this poster, call the Employer Status Unit at (860) 
263-6550. 

 
  The following industries are required to post Human Trafficking notices: Publicly or privately-operated highway service plazas, 

hotels, motels, similar lodgings, and businesses that offer materials for sale or promote performances for adult audiences. Go 
to our Free Specialty Posters page at the following address to download the Connecticut Human Trafficking notice: 
https://www.postercompliance.com/labor-law-posters/free-specialty-labor-law-posters/ 

 
   Locate the Electronic Monitoring notice on your state poster. This notice has 2 boxes in the heading. Check the box that applies 

to your company.  
 

If your company conducts electronic monitoring:  

• Check off the types of electronic monitoring that may be used. 

• Fill in the name of the company representative to contact for additional information. 
 

   If applicants for employment are normally seen in an area other than where you post your federal labor law poster, you 
need to post four federal notices in this area where applicants can easily see them. Poster Compliance Center publishes a 
Federal Applicant Edition poster that includes all four of these notices. Call Customer Service at (800) 322-3636 if you would 
like to order this poster. 

 
  If your state has an E-Verify law (used to determine if workers are eligible for employment), covered employers must register for 

E-Verify through the U.S. Department of Homeland Security (DHS) and must post required participation posters. 

• Only employers who have registered should post the required posters, which can be downloaded free during 
registration.  

• DHS prohibits commercial sale of these posters by third parties. 
 

For these reasons E-Verify posters are not included on our state posters. For further information or to register for E-Verify, go 
to the DHS E-Verify home page at www.e-verify.gov or call 888-464-4218. 

 
   Your state has a No Smoking law. Smoking is prohibited in all workplaces with 5 or more employees; however, employers may 

provide a dedicated smoking room as long as it conforms to OSHA guidelines for ventilation and guidelines set forth in Sec 19a-
342. Employers must post required signs in their places of business in specific locations, such as building or room entrances. 
These location requirements cannot be met by including a no smoking sign on your labor law poster. Poster Compliance Center 
provides Free Specialty Posters that include certain state-specific signs. You can download a No Smoking or Vaping sign for 
your state on our Free Specialty Labor Law Posters page at the following address: https://www.postercompliance.com/labor-
law-posters/free-specialty-labor-law-posters/  

 



DISCLAIMER:  This product is not intended to provide legal or financial advice or substitute for the advice of an attorney or advisor. 

 
CTSL (7-22) 

 

 
Poster Compliance Center publishes labor law posters that include all general required notices for employers. Depending on a 
company’s industry, type of commerce, sector, location, or workforce, additional specialized notices may be required by federal, 
state, or local governments or agencies. Examples could include notices for a municipality, notices for federal contractors, notices 
that must be posted for the public or job applicants (in addition to those posted for employees), a labor law notice required in 
another language for employees who do not speak English, public sector notices, signage that must be posted at a specific location 
in your business such as the entrance, or a notice that can only be obtained through an insurance company. 
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NOTICE
State of Connecticut Workers’ Compensation Commission

The Workers’ Compensation Act (Connecticut General Statutes Chapter 568) requires your employer,

to provide benefits to you in case of injury or occupational disease in the course of employment.

Section 31-294b of the Workers’ Compensation Act states “Any employee who has sustained an injury 
in the course of his employment shall immediately report the injury to his employer, or some person 
representing his employer. If the employee fails to report the injury immediately, the administrative 
law judge may reduce the award of compensation proportionately to any prejudice that he finds the 
employer has sustained by reason of the failure, provided the burden of proof with respect to such 
prejudice shall rest upon the employer.”

An injury report by the employee is NOT an official written notice of claim for workers’ compensation 
benefits; the Workers’ Compensation Commission’s Form 30C is necessary to satisfy this requirement.

NOTE:	 You	must	comply	with	P.	A.	17-141	(see	next	box,	below)	when	filing	a	compensation	claim.

The INSURANCE COMPANY or SELF-INSURANCE ADMINISTRATOR is:

Name

Address Telephone

City/Town State Zip Code

Approved Medical Care Plan Yes No

The State of Connecticut Workers’ Compensation Commission office for this workplace is located at:

Address Telephone

City/Town State Zip Code

Public Act 17-141 allows an employer the option to designate and post – “in the workplace location 
where other labor law posters required by the Labor Department are prominently displayed” and on 
the Workers’ Compensation Commission’s website [wcc.state.ct.us] – a location where employees 
must file claims for compensation.

If your employer has listed a location below, you MUST file your compensation claim there.
When filing your claim, you are also required – by law – to send it by certified mail.

If blank below, ask your employer where to file your claim.

Employer Name

Address Telephone

City/Town State Zip Code

TO EMPLOYEES

THIS NOTICE MUST BE IN TYPE OF NOT LESS THAN TEN 
POINT BOLD-FACE AND POSTED IN A CONSPICUOUS 
PLACE IN EACH PLACE OF EMPLOYMENT. FAILURE TO 
POST THIS NOTICE WILL SUBJECT THE EMPLOYER TO 
STATUTORY PENALTY (Section 31-279 C.G.S.).

Date Posted:

Any questions as to your rights under the 
law or the obligations of the employer or 
insurance company should be addressed 
to the employer, the insurance company, or 
the Workers’ Compensation Commission 
(1-800-223-9675).

Revised 10-01-2021
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Free, Expert Assistance 
& Representation  
Insurance Denials & Appeals,  
Billing Errors, and Access to Care

Don’t Worry Alone

A free service of the State of Connecticut.

Any type of health coverage – Commercial, Medicare, HUSKY & others

Call: 1.866.466.4446
Visit: ct.gov/oha
Email: Healthcare.Advocate@ct.gov

 Health Insurance 
is Complicated.

There’s help. 
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NOTICE 
Connecticut General Statutes §§ 46a-60(a), (b)(7), (d)(1) 

Pregnancy Discrimination and Accommodation in the Workplace 
 

 
Covered Employers 
Each employer with more than 3 employees must comply with 
these anti-discrimination and reasonable accommodation laws 
related to an employee or job applicant’s pregnancy, childbirth 
or related conditions, including lactation. 
 
Prohibition of Discrimination 
No employer may discriminate against an employee or job 
applicant because of her pregnancy, childbirth or other related 
conditions (e.g., breastfeeding or expressing milk at work).   
 
Prohibited discriminatory conduct includes: 

• Terminating employment because of pregnancy, 
childbirth or related condition                                                 

• Denying reasonable leave of absence for disability due to 
pregnancy (e.g., doctor prescribed bed rest during  6-8 
week recovery period after birth)* 

• Denying disability or leave benefits accrued under plans 
maintained by the employer 

• Failing to reinstate employee to original job or equivalent 
position after leave 

• Limiting, segregating or classifying the employee in a  
way that would deprive her of employment 
opportunities   

• Discriminating against her in the terms or conditions  
of employment 

 
*Note:  There is no requirement that the employee be employed 
for a certain length of time prior to being granted job protected 
leave of absence under this law. 
 
Reasonable Accommodation 
An employer must provide a reasonable accommodation to an 
employee or job applicant due to her pregnancy, childbirth  
or needing to breastfeed or express milk at work.   
 
Reasonable accommodations include, but are not limited to: 

• Being permitted to sit while working 
• More frequent or longer breaks 
• Periodic rest 
• Assistance with manual labor 
• Job restructuring   
• Light duty assignments 
• Modified work schedules 
• Temporary transfers to less strenuous or less 

hazardous work 
• Time off to recover from childbirth (prescribed by a  

               Doctor, typically 6-8 weeks 
• Break time and appropriate facilities (not a bathroom) 

for expressing milk 
 
Denial of Reasonable Accommodation 
No employer may discriminate against employee or job applicant 
by denying a reasonable accommodation due to pregnancy.   
 
Prohibited discriminatory conduct includes: 

• Failing to make reasonable accommodation (and is not 
an undue hardship)** 

• Denying job opportunities to employee or job applicant   
               because of request for reasonable accommodation 

   
• Forcing employee or job applicant to accept a reasonable 

accommodation when she has no known limitation related 
to pregnancy or the accommodation is not required to perform 
the essential duties of job 

• Requiring employee to take a leave of absence where a reasonable  
accommodation could have been made instead 

 
** Note: To demonstrate an undue hardship, the employer must show    
that the accommodation would require a significant difficulty or  
expense in light of its circumstances. 
 
Prohibition of Retaliation 
Employers are prohibited from retaliating against an employee because 
of a request for reasonable accommodation. 
 
Notice Requirements  
Employers must post or provide this notice to all existing employees by 
January 28, 2018; to an existing employee within 10 days after 
she notifies the employer of her pregnancy or related conditions; and to new 
employees upon commencing employment. 
 
Complaint Process 
CHRO 
Any employee aggrieved by a violation of these statutes may file a complaint 
with the Connecticut Commission on Human Rights and Opportunities 
(CHRO).  Complainants have 180 days from the date of the alleged act of 
discrimination, or from the time that you reasonably became aware of the 
discrimination, in which to file a complaint.  It is illegal for anyone to retaliate 
against you for filing a complaint. 
 
CHRO main number:  860-541-3400 
CHRO website:  www.ct.gov/chro/site/default.asp 
CHRO link “How to File a Discrimination Complaint”: 
http://www.ct.gov/chro/taxonomy/v4_taxonomy.asp? 
DLN=45570&chroNav=|45570| 
   
DOL 
Additionally, women who are denied the right to breastfeed or express milk 
at work, or are discriminated or retaliated against for doing so, may also file a 
complaint with the Connecticut Department of Labor (DOL). 
 
DOL phone number:  860-263-6791 
DOL complaint form: 
For English: 
http://www.ctdol.state.ct.us/wgwkstnd/forms/DOL-80%20fillable.doc 
For Spanish: 
http://www.ctdol.state.ct.us/wgwkstnd/forms/DOL-80S%20fillable-Spa.doc 

EC-CT-0522 PREGNANCY DISCRIMINATION
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NOTIFICACIÓN 

Secciones 46a-60(a), (b)(7), (d)(1) de las Leyes Generales de Connecticut 

Discriminación por embarazo y adaptación en el lugar de trabajo 

Empleadores contemplados en estas leyes 
Cualquier empleador que tenga más de 3 empleados debe cumplir 
estas leyes antidiscriminación y de adaptación razonable relativas al 
embarazo, parto o condiciones relacionadas ―incluida la lactancia― 
de una empleada o solicitante de empleo. 

Se prohíbe la discriminación 
Ningún empleador puede discriminar a una empleada o solicitante de 
empleo debido a su embarazo, parto u otras condiciones relacionadas 
(por ej., amamantar a su bebé o extraerse leche materna en el 
trabajo). 

La conducta discriminatoria prohibida incluye: 
• La terminación del empleo debido a embarazo, parto o 

condición relacionada 
• Negar un permiso de ausencia razonable por discapacidad 

debido a embarazo (por ej., que el médico haya recetado 
descanso en cama durante el periodo de recuperación de 6 a 8 
semanas después del parto)* 

• Negar las prestaciones por discapacidad o por permiso de 
ausencia acumuladas conforme a los planes que el empleador 
mantenga 

• No reincorporar a la empleada a su puesto de trabajo original o 
a un puesto equivalente después de su ausencia 

• Limitar, segregar o clasificar a la empleada de forma tal que la 
prive de oportunidades de empleo 

• Establecer términos o condiciones de empleo que discriminen a 
la empleada 

*Nota: No hay requisito alguno de que la empleada deba prestar sus 
servicios al empleador durante un cierto periodo antes de que se le 
otorgue el permiso de ausencia con protección del empleo de acuerdo 
con esta ley. 

Adaptación razonable 
El empleador debe proporcionar una adaptación razonable a una 
empleada o solicitante de empleo debido a su embarazo, a su parto 
o a que necesite amamantar a su bebé o extraerse leche materna en 
el trabajo. 

Ejemplos de adaptaciones razonables incluyen, entre otros: 
• Permitirle estar sentada mientras trabaja 
• Pausas más frecuentes o más largas 
• Descanso periódico 
• Ayuda con el trabajo manual 
• Reestructuración del trabajo   Asignaciones de trabajo ligero 
• Horarios de trabajo modificados 
• Transferencias temporales a tareas menos extenuantes o menos 

peligrosas 
• Tiempo libre para recuperarse del parto (recetado por un 

médico, por lo general entre 6 y 8 semanas) 
• Pausas e instalaciones adecuadas (no en un baño) 
    para extraerse leche materna 

 Negación de la adaptación razonable 
Ningún empleador habrá de discriminar a una empleada o solicitante 
de empleo negándole una adaptación razonable debido a su 
embarazo. 

  La conducta discriminatoria prohibida incluye: 
• No proporcionar una adaptación razonable (y que no represente una 

penuria excesiva para el empleador)** 
• Negar oportunidades de trabajo a una empleada o solicitante de empleo 

debido a la petición de contar con una adaptación razonable Forzar a la 
empleada o solicitante de empleo a que acepte una adaptación razonable 
cuando ella no tiene una limitación conocida relacionada con el embarazo 
o cuando no se necesita tal adaptación para que realice las tareas 
esenciales de su trabajo 

• Pedirle a una empleada que acepte un permiso de ausencia cuando en 
vez de ello se le pudo haber provisto una adaptación razonable 

** Nota: Para demostrar una penuria excesiva, el empleador debe 
presentar evidencia de que la adaptación supondría una dificultad o 
gasto considerables tomando en cuenta sus circunstancias. 

Se prohíbe tomar represalias 
Los empleadores tienen prohibido tomar represalias contra una empleada 
debido a la petición de disponer de una adaptación razonable. 

Requisitos de la notificación 
Los empleadores deben publicar o proporcionar esta notificación a todas las 
empleadas a más tardar el 28 de enero de 2018, a cualquier empleada dentro 
de los 10 días posteriores al momento en el que notifique al empleador de su 
embarazo o condiciones relacionadas, y a las nuevas empleadas cuando inicien 
su relación laboral. 

Procedimiento de presentación de quejas 
CHRO 
Cualquier empleada perjudicada por la inobservancia de estas leyes podrá 
presentar una queja ante la Comisión de Derechos Humanos y Oportunidades 
(Commission on Human Rights and Opportunities, CHRO) de Connecticut.  Las 
denunciantes tienen 180 días a partir de la fecha del presunto acto de 
discriminación, o a partir del momento en el que se dé cuenta de manera 
razonable de la discriminación, para presentar una queja.  Es ilegal que alguien 
tome represalias contra usted por presentar una queja. 

Número principal de la CHRO:  860-541-3400 
Sitio web de la CHRO: www.ct.gov/chro/site/default.asp   
Enlace de la CHRO sobre “Cómo Presentar una Queja 
por Discriminación”: 
http://www.ct.gov/chro/taxonomy/v4_taxonomy.asp?DLN=45570&chroNav=|
45570| 

DOL 
Además, las mujeres a las que se les niegue el derecho a amamantar o 
extraerse leche materna en el trabajo, o que se vean expuestas a 
discriminación o represalias por hacerlo, podrán presentar una queja ante el 
Departamento del Trabajo (Department of Labor, DOL) de Connecticut. 

Número telefónico del DOL:  860-263-
6791   Formulario de presentación de 
quejas ante el DOL: 
En inglés: 
http://www.ctdol.state.ct.us/wgwkstnd/forms/DOL-80%20fillable.doc    
En español: 
http://www.ctdol.state.ct.us/wgwkstnd/forms/DOL-80S%20fillable-Spa.doc 
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