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Thank you for choosing our eComply downloadable labor law posters with one year of 
free mandatory updates! 

Your posters must be posted in a conspicuous location. Be sure to download all files. 

Printing & Posting Instructions 

• These PDF documents should be printed on 8.5" x 11" paper with the printer set 
to the "fit to page" or comparable option. Following these printing instructions 
will help ensure that you are complying with state and federal size and font 
requirements.

• Posters have a Publication Code in the lower left corner, below the red line, such 
as EC-CA-0122 MINIMUM WAGE. Post pages with the same code together.

• Color requirements: (for Colorado, Maryland, New Mexico, and North Carolina 
ONLY).*

• The Attention Employers letter that follows is for your information but should not 
be posted.

IMPORTANT: If your email address changes, be sure to notify us so that you continue 
to receive updates. 

We are proud to be your most reliable resource for labor law compliance and we look 
forward to keeping you in compliance. Please contact us at 800-322-3636 if you have 
any questions. 

*• Background color requirement (applies to Colorado Anti-Discrimination, and Maryland Workers
Compensation) 

These posters will appear on your computer screen and print with the required color background if
you have a color printer. If not, you must print these posters on the appropriate colored paper. 

• Identical poster requirement (applies to North Carolina Workers Compensation and New Mexico

Workers Compensation)

These posters must be identical to the state-issued poster which is in color. The posters will appear

in color on your computer screen and must be printed using a color printer to match the original.

Phone: 800-322-3636 

200 Friberg Pkwy, Suite 4002 · Westborough, MA 01581 
customerservice@postercompliance.com Fax: 800-444-4324 



DISCLAIMER:  This product is not intended to provide legal or financial advice or substitute for the advice of an attorney or advisor. 
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ATTENTION FLORIDA EMPLOYERS 

 
Our goal as your RELIABLE labor law poster company is to ensure that you are always in compliance! We would like 
to make you aware that there may be other requirements your company is subject to in addition to posting your labor 
law posters in a conspicuous location. 

 

 The “Workers’ Comp Works For You” poster is now provided on your Florida state poster, as required by the 
Division of Workers' Compensation. However, you are required to place a sticker on the notice that includes 
your workers' compensation insurance carrier's name and address, as well as the expiration date of the policy. 
This must be obtained from your insurance carrier. 

 If applicants for employment are normally seen in an area other than where you post your federal labor 
law poster, you need to post four federal notices in this area where applicants can easily see them. Poster 
Compliance Center publishes a Federal Applicant Edition poster that includes all four of these notices. Call 
Customer Service at (800) 322-3636 if you would like to order this poster. 

 

 If your state has an E-Verify law (used to determine if workers are eligible for employment), covered employers 
must register for E-Verify through the U.S. Department of Homeland Security (DHS) and must post required 
participation posters. 
• Only employers who have registered should post the required posters, which can be downloaded free 

during registration.  
• DHS prohibits commercial sale of these posters by third parties. 

 
For these reasons E-Verify posters are not included on our state posters. For further information or to register 
for E-Verify, go to the DHS E-Verify home page at www.e-verify.gov or call 888-464-4218. 
 

 Effective January 1st, 2021, healthcare professionals licensed by these boards: Acupuncture, Medicine, 
Osteopathic Medicine, Chiropractic Medicine, Podiatric Medicine, Optometry, Pharmacy, Dentistry, 
Nursing Home Administration, Occupational Therapy, Dietetics and Nutrition, Respiratory Care, 
Massage Therapy, and Physical Therapy are required to complete an hour of continuing education about 
Human Trafficking and post notices in a conspicuous location.  
Go to our Free Specialty Posters page at the following address to download the Florida Human Trafficking 
notice: https://www.postercompliance.com/labor-law-posters/free-specialty-labor-law-posters/  

 

 Your state has a No Smoking law, and covered employers must post generic No Smoking signs in their places 
of business. The signs must be posted in specific locations, such as building or room entrances. Poster 
Compliance Center now offers Free Specialty Posters that include No Smoking signs.  
Go to our Free Specialty Posters page at the following address to download the generic No Smoking sign: 
https://www.postercompliance.com/labor-law-posters/free-specialty-labor-law-posters/  

 
 

Poster Compliance Center publishes labor law posters that include all general required notices for employers.  
Depending on a company’s industry, type of commerce, sector, location, or workforce, additional specialized notices 
may be required by federal, state, or local governments or agencies. Examples could include notices for a municipality, 
notices for federal contractors, notices that must be posted for the public or job applicants (in addition to those posted 
for employees), a labor law notice required in another language for employees who do not speak English, public sector 
notices, signage that must be posted at a specific location in your business such as the entrance, or a notice that can 
only be obtained through an insurance company. 
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Notice to Employees 
Minimum Wage in Florida  

 
Effective September 30, 2021, the Florida minimum wage will be $10.00 per hour, 
with a minimum wage of at least $6.98 per hour for tipped employees, in addition to 
tips, through September 29, 2022. 
 
On November 3, 2020, Florida voters approved a state constitutional amendment to 
gradually increase the state's minimum wage each year until reaching $15.00 per hour on 
September 30, 2026.  On September 30, 2021, Florida’s minimum wage will increase to 
$10.00 per hour. Each year, thereafter, Florida’s Minimum Wage will increase by $1.00 
until the Minimum Wage reaches $15.00 per hour on September 30, 2026. 
 
An employer may not retaliate against an employee for exercising his or her right to receive 
the minimum wage.  Rights protected by the State Constitution include the right to: 
 

1. File a complaint about an employer’s alleged noncompliance with lawful 
minimum wage requirements.   

2. Inform any person about an employer’s alleged noncompliance with lawful 
minimum wage requirements. 

3. Inform any person of his or her potential rights under Section 24, Article X of the 
State Constitution and to assist him or her in asserting such rights. 
 

An employee who has not received the lawful minimum wage after notifying his or her 
employer and giving the employer 15 days to resolve any claims for unpaid wages may 
bring a civil action in a court of law against an employer to recover back wages plus 
damages and attorney’s fees. 
 
An employer found liable for intentionally violating minimum wage requirements is 
subject to a fine of $1,000 per violation, payable to the state. The Attorney General or other 
official designated by the Legislature may bring a civil action to enforce the minimum 
wage. 
 
For details, see Section 24, Article X of the State Constitution and Section 448.110, Florida Statutes.  
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EC-FL-0921 WORKERS’ COMPENSATION

$25,000 Reward
ANTI-FRAUD REWARD PROGRAM

Rewards of up to $25,000 may be paid to persons 
providing information to the Department of Financial 

Services leading to the arrest and conviction of 
persons committing insurance fraud, including 
employers who illegally fail to obtain workers’

compensation coverage. Persons may report 
suspected fraud to the department at

1-800-378-0445 or online at 
https://first.fldfs.com

  A person is not subject to civil liability
  for furnishing such information, if such
  person acts without malice, fraud 

or bad faith.

69L-6.007, F.A.C. Compensation Notice 
DFS-F4-1548
Revised March 2010
(Fraud reporting link updated May 2021)
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