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Thank you for choosing our eComply downloadable labor law posters with one year of 
free mandatory updates! 

Your posters must be posted in a conspicuous location. Be sure to download all files. 

Printing & Posting Instructions 

• These PDF documents should be printed on 8.5" x 11" paper with the printer set 
to the "fit to page" or comparable option. Following these printing instructions 
will help ensure that you are complying with state and federal size and font 
requirements.

• Posters have a Publication Code in the lower left corner, below the red line, such 
as EC-CA-0122 MINIMUM WAGE. Post pages with the same code together.

• Color requirements: (for Colorado, Maryland, New Mexico, and North Carolina 
ONLY).*

• The Attention Employers letter that follows is for your information but should not 
be posted.

IMPORTANT: If your email address changes, be sure to notify us so that you continue 
to receive updates. 

We are proud to be your most reliable resource for labor law compliance and we look 
forward to keeping you in compliance. Please contact us at 800-322-3636 if you have 
any questions. 

*• Background color requirement (applies to Colorado Anti-Discrimination, and Maryland Workers
Compensation) 

These posters will appear on your computer screen and print with the required color background if
you have a color printer. If not, you must print these posters on the appropriate colored paper. 

• Identical poster requirement (applies to North Carolina Workers Compensation and New Mexico

Workers Compensation)

These posters must be identical to the state-issued poster which is in color. The posters will appear

in color on your computer screen and must be printed using a color printer to match the original.

Phone: 800-322-3636 

200 Friberg Pkwy, Suite 4002 · Westborough, MA 01581 
customerservice@postercompliance.com Fax: 800-444-4324 
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UNEMPLOYMENT INSURANCE BENEFITS 
  

This firm is subject to the Employment  
Security Law of the State of Idaho. 

  

All employees, except those specifically exempt,  
are insured for compensation during periods of  

involuntary unemployment. 
  

Unemployment Insurance 
is what the name implies — an INSURANCE paid from 
the Employment Security Trust Fund, a fund derived  

from taxation against the company or employer. 
  

NO PORTION OF THE COST OF THIS PROGRAM  
IS DEDUCTIBLE FROM YOUR EARNINGS. 

  
Claims for Unemployment Insurance must be filed  

online at labor.idaho.gov/claimantportal.  
Don’t delay or you could lose your benefits. 

Claims should be filed immediately after separation. 
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NOTICE ALL EMPLOYEES 
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IDAHO LAW 
PROHIBITS 
DISCRIMINATION 
IN EMPLOYMENT

based on religion, race, color, 
sex, age (40+), disability and 
national origin. The law also 
prohibits retaliation against 
individuals who exercise their 
rights under Idaho’s 
antidiscrimination laws. 

The Commission also offers educational programs for
businesses, human resource organizations and other
agencies free of charge. 
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