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Thank you for choosing our eComply downloadable labor law posters with one year of 
free mandatory updates! 

Your posters must be posted in a conspicuous location. Be sure to download all files. 

Printing & Posting Instructions 
• These PDF documents should be printed on 8.5" x 11" paper with the printer set 

to the "fit to page" or comparable option. Following these printing instructions 
will help ensure that you are complying with state and federal size and font 
requirements.

• Posters have a Publication Code in the lower left corner, below the red line, such 
as EC-CA-0122 MINIMUM WAGE. Post pages with the same code together.

• Color requirements: (for Colorado, Maryland, New Mexico, and North Carolina 
ONLY).*

• The Attention Employers letter that follows is for your information but should not 
be posted.

IMPORTANT: If your email address changes, be sure to notify us so that you continue 
to receive updates. 

We are proud to be your most reliable resource for labor law compliance and we look 
forward to keeping you in compliance. Please contact us at 800-322-3636 if you have 
any questions. 

*• Background color requirement (applies to Colorado Anti-Discrimination, and Maryland Workers
Compensation) 

These posters will appear on your computer screen and print with the required color background if
you have a color printer. If not, you must print these posters on the appropriate colored paper. 

• Identical poster requirement (applies to North Carolina Workers Compensation and New Mexico
Workers Compensation)
These posters must be identical to the state-issued poster which is in color. The posters will appear
in color on your computer screen and must be printed using a color printer to match the original.

Phone: 800-322-3636 
200 Friberg Pkwy, Suite 4002 · Westborough, MA 01581 

customerservice@postercompliance.com Fax: 800-444-4324 



FDCONL (3-22) 
 

 
 

                      

   

 ATTENTION FEDERAL CONTRACTORS 

 
 

Our goal as your RELIABLE labor law poster company is to ensure that you are always in 
compliance!  We would like to make you aware that as a federal contractor there may be additional 
posting requirements that your company is subject to.  

 

 The Pay Transparency Nondiscrimination Provision on the enclosed Federal Contractor 
Poster must be posted in conspicuous places for employees and applicants. In addition, this 
Nondiscrimination Provision must be included in employee manuals and handbooks.  

 In general, federal contractor labor law posters must be posted at the site of the work in a 
prominent and accessible place where they may easily be seen by employees. 

 
However, the National Labor Relations Act (NLRA) Poster has a specific posting 
requirement. It must be posted conspicuously in plants and offices where employees 
covered by the NLRA perform contract-related activity, including all places where notices to 
employees are customarily posted. 

 
If you need to post this poster in more than one location to meet the requirement, you may 
order an additional all-in-one Federal Contractor Poster from us or download a PDF of the 
English & Spanish notices from our Free Specialty Labor Law Posters page: 
https://www.postercompliance.com/labor-law-posters/free-specialty-labor-law-
posters/ 
 

 In addition, the wage determination must be posted with the Davis-Bacon Poster (for 
government construction) and “any applicable wage determination” must be posted with 
the SCA/Walsh-Healey Poster.  

 

 Depending on the nature and value of your federal contracts or your company’s industry, 
type of commerce, sector, location, or workforce, additional specialized notices may be 
required by federal, state, or local governments or agencies. 

 
If you have any questions, please call our Customer Service Department at (800) 322-3636.  
 
Thank you for the opportunity to serve you. 
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MINIMUM WAGE Federal construction and service contracts are generally subject to a 
minimum wage rate under either Executive Order (EO) 13658 or EO 14026. 

• If the contract was entered into on or between January 1, 2015 and 
January 29, 2022, EO 13658 generally requires that workers be paid at 
least $11.25 per hour for all time spent performing on or in connection with 
the contract in calendar year 2022. 

• If the contract is renewed or extended on or after January 30, 2022, or 
a new contract is entered into on or after January 30, 2022, EO 14026 
generally requires that workers be paid at least $15.00 per hour for all time 
spent performing on or in connection with the contract in calendar year 
2022.

EXCLUSIONS • The EO minimum wage may not apply to some workers who provide 
support in connection with covered federal contracts for less than 20 
percent of their hours worked in a week.

• The EO minimum wage may not apply to certain other occupations and 
workers.

ENFORCEMENT The U.S. Department of Labor’s Wage and Hour Division (WHD) is 
responsible for enforcing this law. WHD can answer questions about your 
workplace rights and protections, investigate employers, and recover 
back wages. All WHD services are free and confidential. Employers 
cannot retaliate or discriminate against someone who files a complaint 
or participates in an investigation. WHD will accept a complaint in any 
language. You can find your nearest WHD office at www.dol.gov/whd/local/ 
or by calling toll-free 1-866-4US-WAGE (1-866-487-9243). We do not ask 
workers about their immigration status. We can help.

ADDITIONAL 
INFORMATION

• Workers with disabilities must be paid at least the EO minimum wage rate 
for time spent performing on or in connection with covered contracts. 

• Some state or local laws may provide greater worker protections and 
employers must follow the law that requires the highest rate of pay.

• More information about the EO minimum wage is available at:  
www.dol.gov/whd/flsa/eo13658

WORKER RIGHTS
UNDER EXECUTIVE ORDER 13658

The law requires certain federal contractors to display this poster where employees can easily see it.

FEDERAL MINIMUM WAGE FOR CONTRACTORS

$11.25 PER HOUR

EFFECTIVE JANUARY 1, 2022 – DECEMBER 31, 2022

WAGE AND HOUR DIVISION
UNITED STATES DEPARTMENT OF LABOR
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